
Appendix D

Option 1:  Evaluation Report 
(3 point rating scale)

Option 2:  Evaluation Report 
(4 point rating scale with scoring guide)
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Two Types of Evaluation Reports are included
in this Appendix. Each form offers unique benefits
and concerns. It is strongly recommended that each
district review both versions carefully and
determine which version offers the best fit for the
district. Districts may also wish to modify, blend, or
create new forms. Final review by legal counsel is
suggested.



Option 1:  Evaluation Report
(Three point rating scale)

The Evaluation Report is used to summarize the administrator’s/supervisor’s rating of per-
formance for each criterion at the end of the teacher evaluation process.  If the teacher is rated
“Progressing Toward Meeting Expectations” or “Does Not Meet Expectations,” a PIPand/or
supportive documentation should be attached as appropriate.
Teacher ________________________________ Administrator/Supervisor ___________________________

Grade/Subject____________________________ 

School _________________________________ Date _____/_____/_____

Classification:  Tenured ❏ Non-Tenured ❏
The Teacher:

Criteria
1.  The teacher causes students to acquire the 

knowledge and skills to gather, analyze, and 
apply information and ideas.

2.  The teacher causes students toacquire the 
knowledge and skills to communicate effec-
tively within and beyond the classroom.

3.  The teacher causes students toacquire the 
knowledge and skills to recognize and solve 
problems.

4.  The teacher causes students toacquire the 
knowledge and skills to make decisions and 
act as responsible members of society.

5.  The teacher uses various ongoing assess-
ments to monitor the effectiveness of instruc-
tion.

6.  The teacher provides continuous feedback to 
students and family.

7.  The teacher assists students in the develop-
ment of self-assessment skills.

Meets
Expectations

❏

❏

❏

❏

❏

❏

❏

Does
Not Meet

Expectations

❏

❏

❏

❏

❏

❏

❏

Progressing
Toward Meeting

Expectations

❏

❏

❏

❏

❏

❏

❏
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8.  The teacher aligns the assessments with the 
goals, objectives, and instructional strategies 
of the district curriculum guides.

9.  The teacher uses assessment techniques that
are appropriate to the varied characteristics   
and developmental needs of students.

10. The teacher demonstrates appropriate prepara-
tion  for instruction.

11. The teacher chooses and implements appropri-
ate methodology and varied instructional strate-
gies that address the diversity of learners. 

12. The teacher creates a positive learning 
environment.

13. The teacher effectively manages student 
behaviors.

14. The teacher communicates appropriately   
with students, parents, community, and staff.

15. The teacher engages in appropriate
interpersonal relationships with students,  
parents, community, and staff.

16. The teacher successfully engages in profession-
al development activities consistent with the 
goals of the building, district, and state.

17. The teacher engages in professional growth.

18. The teacher adheres to all the policies, 
procedures, and regulations of the building,  
and district.

19. The teacher assists in maintaining a safe 
and orderly environment.

20. The teacher collaborates in the development 
and/or implementation of the district’s vision, 
mission, and goals.

Meets
Expectations

❏

❏

❏

❏

❏

❏

❏

❏

❏

❏

❏

❏

❏

Does
Not Meet

Expectations

❏

❏

❏

❏

❏

❏

❏

❏

❏

❏

❏

❏

❏

Progressing
Toward Meeting

Expectations

❏

❏

❏

❏

❏

❏

❏

❏

❏

❏

❏

❏

❏
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Administrator’s/Supervisor’s Summary (commendable items may be included):

Recommendation for employment:

Renewal of employment Yes ❏ No  ❏

Teacher’s comments:

*__________________________        ________________________________ Date____/____/____

Signature of Teacher Signature of Administrator/Supervisor

* Note:  My signature on this evaluation indicates that I have seen this document.  It does not necessarily indicate that 
I agree with the evaluation.  I understand that I have the right to respond in writing to the statements and/or evalua-
tion within (district determines number) working days and that my comments will be attached to the evaluation form 
in my personnel file.

1 copy — Teacher 1 copy  - Administrator/Supervisor 1 copy — Personnel File
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n
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o
r
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t.

T
h

e
 

te
a

ch
e
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d

e
m
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n
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s 
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co

n
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st
e

n
t

ev
id

en
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 f
or
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tu

de
nt
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ss
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en
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ct
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n.
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ru
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io
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l 
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d
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d 
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 d
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g 
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r 
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c

-
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tio
ns

 f
or
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tu

de
nt

 p
er
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rm

an
ce

 o
r 

pr
od

uc
t.
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he
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ea

ch
er
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ho
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s 
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r 

no
 e
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e 

fo
r 
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en
t
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a
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e

n
t 
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n
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ct
io

n
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st
ru
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n
a

l
ar

tif
ac
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 l
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 d
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in
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pe
ct

a
-
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or
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tu

de
nt

 p
er

fo
rm

an
ce

 o
r 

pr
od
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t.

8.
  T

he
 t

ea
ch

er
al

ig
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ss
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s-

m
en

ts
 w

ith
 t

he
go

al
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bj

ec
tiv
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,

an
d 

in
st

ru
ct

io
na

l
st

ra
te

gi
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 o
f 

th
e
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ric
t 

cu
rr
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u

-
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m
 g

ui
de

s.
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r 
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s 
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e 
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ss
m

en
ts

 b
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ed
o

n
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o

w
 

e
ffic

ie
n

t 
a

n
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e

ffe
ct

iv
e
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e
te

ch
ni

qu
e 

m
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re

s 
th

e 
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t’
s 
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rr
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id
e 

pr
of

ic
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ie

s.
  T
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 t

ea
ch

er
 c

us
to

m
iz

es
in

st
ru

ct
io

n
 

b
a

se
d

 
o

n
 

a
n

a
ly

si
s 

o
f 

in
d

iv
id

u
a

l
st

ud
en

t 
ne

ed
s.

 
 

C
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ne
ct

io
n 
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in
st

ru
ct

io
na

l
st
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gi
es

 t
o 
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se

ss
m

en
t 
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 c
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ar
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 e

vi
de

nt
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nd
w

el
l p

la
nn

ed
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T
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f 
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se
ss

m
en

ts
 u

se
d 
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e 
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ne
d
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 t
he

 d
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tr
ic

t’s
 c

ur
ric
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um

 g
ui

de
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 T
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a

ch
e
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se
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n
a

l 
st

ra
te

g
ie
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a

n
d
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nt

en
t 
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 n

ee
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ra
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es

 t
o 
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ss
m
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t 
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 e
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ne

d.

T
he
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f 
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se
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m
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se
d 
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ot

be
 t
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t 

m
at
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 d
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tr

ic
t’
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um

 g
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.  T
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he

r 
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ct

s 
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ru

ct
io

n
-
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st
ra

te
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e 
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d 
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en
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n

n
e
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o
f 
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ru
ct

io
n

a
l 

st
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te
g

ie
s 
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se
ss
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en
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m

ite
d.
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m
en
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 u

se
d 
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ot
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w
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 t
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t’s

 c
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ul
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ui
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. 
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er
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ct
s 
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 c
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nt
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ce
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al
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q

u
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n
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ra
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  T
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as
se

ss
m

en
t
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T
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 t
ea
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 c
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a 
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 o
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ta
 p

rio
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io

n.
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 t
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er
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s
a 
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 o

f 
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m
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s 
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 f
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d 
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 p
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nt
s.

  
T

he
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se
ss
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s 

a 
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f
fic

ie
nt

 b
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en
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ut
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de
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s 
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t 

is
 v
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id

,
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ed
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le
 

in
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rm
at

io
n 

fr
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w
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ch

 
ge

ne
ra

liz
a

-
tio

ns
 a

bo
ut

 s
tu

de
nt

 g
ro

w
th

 c
an

 b
e 

m
ad

e.

T
h

e
 

te
a

ch
e

r 
co

lle
ct

s 
d
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o

n
 

st
u

d
e

n
t

le
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ni
ng

 p
rio

r 
to
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tr
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tio
n.

  T
he

 t
ea

ch
er

us
es
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 v
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ie

ty
 o

f 
co

ns
tr

uc
te

d 
re

sp
on

se
, 

pe
rf
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-

m
a

n
ce

 
ta

sk
s,

 
o

r 
q

u
e

st
io

n
in

g
 

st
ra

te
g

ie
s 

w
ith
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pr

op
ria

te
 f

ee
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k 

pr
ov

id
ed

 t
o 

th
e 

st
ud

en
ts

.
T

he
 a

ss
es

sm
en

t 
pl

an
 p

ro
vi

de
s 

a 
su

f
fic

ie
nt

 b
od

y
of

 e
vi

de
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e 
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ou
t s

tu
de

nt
s 

th
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 v
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id

, c
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e
in

fo
rm

at
io

n.

T
he

 t
ea

ch
er

 c
ol

le
ct

s 
su

m
m

at
iv

e 
da

ta
 a

nd
so

m
e 

in
fo

rm
al

 d
at

a 
pr

io
r 

to
 i

ns
tr

uc
tio

n.
T

he
 t

ea
ch

er
 u

se
s 

 li
m

ite
d 

ty
pe

s 
of

 a
ss

es
sm

en
ts

.
T

h
e

 
a

ss
e

ss
m

e
n

t 
p

la
n

 
p

ro
vi

d
e

s 
a

 
b

o
d

y 
o

f
e

vi
d

e
n

ce
 

th
a

t 
is

 
n

o
t 

su
f

fic
ie

n
t 

fo
r 

a
ll 

th
e

de
ci

si
on

s 
be

in
g 

m
ad

e.

T
he

 t
ea

ch
er

 c
ol

le
ct

s 
su

m
m

at
iv

e 
da

ta
 o

r 
da

ta
 t
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t 

is
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o 
lim

ite
d 

to
 m

ak
e 

effe
ct

iv
e 

ju
dg

em
en

ts
. 

 T
he

te
ac

he
r 

us
es

 o
nl

y 
po

st
 te

st
s.

 
T
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en

t p
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n 
pr

ov
id
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a 

su
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ta
nt

ia
lly
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m

ite
d 
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 o
f 

ev
id

en
ce

 t
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t 
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 n
ot

 s
uf
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-

ci
en

t 
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r 
al

l t
he

 d
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is
io
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 b

ei
ng
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e.

10
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 T
he

 t
ea

ch
er

de
m

on
st

ra
te

s
ap

pr
op

ria
te

pr
ep

ar
at

io
n 

fo
r

in
st

ru
ct

io
n.

T
he

 
te

ac
he

r 
un

de
rs

ta
nd

s 
no

t 
on

ly
 

th
e

ce
nt

ra
l 

co
nc

ep
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ol
s 

of
 

in
qu
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d

st
ru

ct
ur

es
 o

f t
he

 d
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pl

in
e(
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 w
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in

 th
e 
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nt

ex
t

o
f 

a
 

g
lo

b
a

l 
so
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e

ty, 
b

u
t 

a
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o
 

d
e

m
o

n
st

ra
te

s
u

n
d

e
rs

ta
n

d
in

g
 

o
f 

th
e

 
m

o
st

 
im

p
o

rt
a

n
t

e
le

m
e

n
ts

/is
su

e
s/

st
ra

n
d

s 
o

f 
th

e
 

d
is

ci
p

lin
e

ne
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ss
ar

y 
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r 
st

ud
en

ts
 t

o 
de

ve
lo

p 
a 

de
ep

 u
nd

er
-

st
an
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ng

 o
f 

th
e 

su
bj

ec
t 

m
at

te
r

. 
 T

he
 t

ea
ch

er
ch

o
o

se
s 

th
e

 
m

o
st

 
a

p
p

ro
p

ri
a

te
 

a
n

d
 

ro
b

u
st

ex
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, 
an
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ie
s,

 a
nd

 e
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er
ie

nc
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s 

op
po

r
-

tu
ni

tie
s 

fo
r 

st
ud

en
ts

 t
o 

m
ak

e 
m

ea
ni

ng
 o

f 
th

e
su

bj
ec

t 
m

at
te

r. 
 O

bj
ec

tiv
es

 o
f 

th
e 

le
ss

on
 a

re
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ea
r 

an
d 

de
ve

lo
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d 
in
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n 
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va
tiv
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 s

eq
ue

n
-

tia
l, 

an
d 

lo
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l 
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n.

  T
he

 t
ea

ch
er

 u
til
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t 
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d 
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m

m
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. 

T
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te
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m
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s 

a 
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nt
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l
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m
m

an
d 
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 r
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an
t 
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t 

m
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r

, 
its

st
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ct
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es
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nd
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ol
s 

of
 in
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iry, a

nd
 it

s 
ap

pl
ic
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le
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ec
tio

ns
 t

o 
ot

he
r 
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s 
of

 t
he

 c
ur
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ul
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.

In
st

ru
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l 
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ts
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m
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ra
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an

 
un

de
r

-
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f 
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m
m
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 m

is
un

de
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nd
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 h
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e 
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ne
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Le
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s 
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e 

de
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gn
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w
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un
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g 
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 t
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 d

ev
el
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m
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l l
ev
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f 
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e
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u
d
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n
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a
n

d
 

b
u
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s 

u
p

o
n
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u
d

e
n
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’

p
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o
r
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e.
  

O
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e 
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 c
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d 
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d 
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T
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h

e
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a

ch
e

r 
d

e
m
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n

st
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s 

a
 

b
a

si
c
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 T
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a

ch
e

r’s
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o
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o
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e

ve
r, 

m
a

y 
d

e
m
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n
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te
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w
s 
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s 
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 d
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in
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y 

un
de
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ta
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in

g.
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st
ru

ct
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na
l 

an
d/
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ss
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sm
en

t 
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tif
ac

ts
 t
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d

to
 i
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 e

m
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e 
lo

w
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l 
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of
 t
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 d
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in

e;
 o
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 c
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t 
ge

ne
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liz
e 
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e 
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 t
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 t
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ch

er
 k

no
w

s 
ho

w
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o 
cr
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te
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h

e
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n
t,

 
p

e
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o
n

a
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m

e
a

n
in

g
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l 
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a
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g

o
p

p
o
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u

n
iti

e
s 
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r 
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u

d
e

n
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L
e
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o

n
s 
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si
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 t
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t 
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te
n 

se
t 
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o 

hi
gh

 o
r 

lo
w

 a
n
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n 
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r 

th
e 

de
ve
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l l
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el
 o
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e
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ud
en

ts
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 O
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tiv
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 o

f 
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e 
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d
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t 
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d 
in

 c
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io
n 
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tr
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a
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e

r 
d

e
m

o
n
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te
s 
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a
w
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n
e
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o
f
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t 
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ur
ce
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 d
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e 
of
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c 
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of
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 d
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e(

s)
. 

 
T
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m
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s 
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w
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 d
is
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in
g.
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st
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es
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t 
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ac
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 l
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ite
d 

an
d

te
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o 

is
ol
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e 
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d 
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e 
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w
er

-le
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l l
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of
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lin

e;
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e 
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ge
ne

ra
liz

e 
fr
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th
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e 
th
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th
e

te
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he
r 

kn
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s 
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w
 t

o 
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te

 c
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er
en
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pe
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n
-
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 l
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in
g 
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 f
or

 s
tu

de
nt

s.
  

Le
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s 
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e

de
si

gn
ed

 t
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t 
se

t 
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o 
hi

gh
 o

r 
lo

w
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n 
ex
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at
io

n 
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r 
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e
de

ve
lo
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en
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l 

le
ve

l 
of

 t
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 s
tu

de
nt

s.
  

O
bj

ec
tiv

es
 o

f 
th

e
le
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on

 a
re

 s
el

do
m

 s
ta

te
d 

an
d 

gr
ea

tly
 li

m
ite

d 
in

 c
on

ne
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n

to
 

in
st

ru
ct

io
n.

 
 T

he
 

te
ac

he
r 
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no
t 
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e 
of

 
di

st
ric

t
re

so
ur

ce
s.

9.
  T

he
 t

ea
ch

er
us

es
 a

ss
es

sm
en

t
te

ch
ni

qu
es

 t
ha

t
ar

e 
ap

pr
op

ria
te

 t
o

th
e 

va
rie

d 
ch

ar
ac

-
te

ris
tic

s 
an

d
de

ve
lo
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en

ta
l

ne
ed

s 
of

 t
he

st
ud

en
ts

.

T
he

 t
ea

ch
er

 s
el

ec
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, 
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, 

an
d 

ev
al

ua
te
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a

va
rie

ty
 o

f 
in

st
ru

ct
io

na
l 

st
ra

te
gi

es
, 
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se

d
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 c
ar

ef
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na
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si

s 
of

 c
ur

ric
ul

um
 o

bj
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tiv
es

,
st

ud
en

t 
ne

ed
s 

an
d 

ex
pe

rie
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es
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T
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r
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e 
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a 
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h 

m
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c 

an
d

a
d

va
n

ce
d
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n
te

n
t 

a
n

d
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to

 
p
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m

o
te

st
u

d
e

n
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’
d

e
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lo
p

m
e

n
t 

in
 

th
e
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a
re

a
s.

R
ef

le
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l 
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m
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er’s
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 m
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 s
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s 

w
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nt

/o
r 

sk
ill

s 
to

 b
e 

ta
ug

ht
.

In
st

ru
ct

io
na

l 
gr

ou
ps

 a
re

 v
ar

ie
d,

 a
s 

ap
pr

op
ria

te
to

 t
he

 d
iffe

re
nt

 i
ns

tr
uc

tio
na

l 
go

al
s.

  T
he

re
 i

s
ev

id
en

ce
 o

f s
tu

de
nt

 c
ho

ic
e 

in
 s

el
ec

tin
g 

di
f

fe
re

nt
pa

tte
rn

s 
of

 in
st

ru
ct

io
na

l g
ro

up
s.

T
h

e
 

te
a

ch
e

r 
u

se
s 

a
n

d
 

su
b

se
q

u
e

n
tly

e
va

lu
a

te
s 

th
e

 
im

p
a

ct
 

o
f 

a
 

va
ri

e
ty

 
o

f
in

st
ru

ct
io

na
l s

tr
at

eg
ie

s,
 m

at
er

ia
ls

, 
an

d 
te

ch
no

lo
-

gi
es

 to
 m

ee
t i

nd
iv

id
ua

l s
tu

de
nt

 n
ee

ds
.  

A
lth

ou
gh

ar
tif

ac
ts

 d
em

on
st

ra
te

 t
he

 u
se

 o
f 

a 
va

rie
ty

 o
f

st
ra

te
gi

es
, 

re
fle

ct
io

ns
 m

ay
 n

ot
 c

le
ar

ly
 e

st
ab

lis
h

th
e 

te
ac

he
r’s
 a

bi
lit

y 
to

 m
at

ch
 s

pe
ci

fic
 s

tr
at

eg
ie

s
w

ith
 

th
e 

co
nt

en
t 

an
d/

or
 

sk
ill

s 
to

 
be

 
ta

ug
ht

.
In

st
ru

ct
io

na
l g

ro
up

s 
ar

e 
va

rie
d,

 a
s 

ap
pr

op
ria

te
 to

di
ff

er
en

t 
in

st
ru

ct
io

na
l g

oa
ls

.

T
he

 t
ea

ch
er

 u
se

s 
a 

lim
ite

d 
se

t 
of

 in
st

ru
c

-
tio

na
l 

st
ra

te
gi

es
 t

o 
cr

ea
te

 l
es

so
ns

 m
os

tly
at

 
th

e 
re

ca
ll/

re
co

gn
iti

on
 

le
ve

l. 
 T
he

 
te

ac
he

r
re

ve
al

s 
on

ly
 l

im
ite

d 
ev

id
en

ce
 o

f 
th

e 
ab

ili
ty

 t
o

en
ga

ge
 e

ac
h 

st
ud

en
t 

in
 a

ct
iv

e 
le

ar
ni

ng
; 

ra
th

er
,

in
st

ru
ct

io
na

l 
ar

tif
ac

ts
 e

m
ph

as
iz

e 
a 

fr
eq

ue
nt

ly
te

a
ch

e
r-c

e
n

te
re

d
, 

w
h

o
le

-c
la

ss
 

a
p

p
ro

a
ch

 
to

in
st

ru
ct

io
n.

  
In

st
ru

ct
io

na
l 

gr
ou

ps
 a

re
 i

nc
on

si
s

-
te

nt
 in

 s
ui

ta
bi

lit
y 

to
 t

he
 in

st
ru

ct
io

na
l g

oa
ls

 a
nd

of
fe

r 
m

in
im

al
 v

ar
ie

ty.

T
he

 t
ea

ch
er

 s
ho

w
s 

lit
tle

 o
r 

no
 e

vi
de

nc
e 

of
 u

si
ng

ev
en

 a
 l

im
ite

d 
se

t 
of

 i
ns

tr
uc

tio
na

l 
st

ra
te

gi
es

 a
nd

st
ra

te
gi

es
 u

se
d 

ar
e 

at
 t

he
 r

ec
al

l/r
ec

og
ni

tio
n 

le
ve

l. 
 

T
he

te
ac

he
r 

sh
ow

s 
no

 
ev

id
en

ce
 

of
 

th
e 

ab
ili

ty
 

to
 

en
ga

ge
st

ud
en

ts
 i

n 
ac

tiv
e 

le
ar

ni
ng

; 
ra

th
er, 
in

st
ru

ct
io

na
l 

ar
tif

ac
ts

in
d

ic
a

te
 

a
 

te
a

ch
e

r
-c

e
n

te
re

d
, 

w
h

o
le

-c
la

ss
 

a
p

p
ro

a
ch

 
to

in
st

ru
ct

io
n.

  
In

st
ru

ct
io

na
l g

ro
up

s 
ar

e 
se

ld
om

 u
se

d.

12
. T

he
 t

ea
ch

er
cr

ea
te

s 
a 

po
si

tiv
e

le
ar

ni
ng

 e
nv

iro
n-

m
en

t.

T
h

e
 

te
a

ch
e

r 
sh

o
w

s 
e

vi
d

e
n

ce
 

th
a

t
st

a
n

d
a

rd
s 

o
f 

co
n

d
u

ct
 

a
re

 
cl

e
a

r 
to

 
a

ll
st

ud
en

ts
 a

nd
 a

pp
ea

r 
to

 h
av

e 
be

en
 d

ev
el

op
ed

w
ith

 s
tu

de
nt

 p
ar

tic
ip

at
io

n.
  T
he

 t
ea

ch
er

 d
em

on-
st

ra
te

s 
ge

nu
in

e 
ca

rin
g 

an
d 

re
sp

ec
t 

fo
r 

in
di

vi
d

-
ua

l 
st

ud
en

ts
. 

 
S

tu
de

nt
s 

de
m

on
st

ra
te

 
ge

nu
in

e
ca

ri
n

g
 

fo
r 

o
n

e
 

a
n

o
th

e
r 

a
s 

in
d

iv
id

u
a

ls
 

a
n

d
st

ud
en

ts
. 

 S
tu

de
nt

s 
ta

ke
 o

bv
io

us
 p

rid
e 

in
 t

he
ir

w
or

k 
an

d 
in

iti
at

e 
im

pr
ov

em
en

t 
of

 w
or

k.

T
he

 te
ac

he
r 

sh
ow

s 
ev

id
en

ce
 th

at
 s

ta
nd

ar
ds

o
f 

co
n

d
u

ct
 

a
re

 
cl

e
a

r 
to

 
a

ll 
st

u
d

e
n

ts
.

Te
ac

he
r-s

tu
de

nt
 

in
te

ra
ct

io
ns

 
ar

e 
fr

ie
nd

ly
 

an
d

d
e

m
o

n
st

ra
te

 
g

e
n

e
ra

l 
w

a
rm

th
, 

ca
ri

n
g

, 
a

n
d

re
sp

e
ct

. 
 

S
tu

d
e

n
t 

in
te

ra
ct

io
n

s 
a

re
 

g
e

n
e

ra
lly

po
lit

e 
an

d 
re

sp
ec

tfu
l. 

 S
tu

de
nt

s 
ac

ce
pt

 t
ea

ch
er

in
si

st
en

ce
 o

n 
w

or
k 

of
 h

ig
h 

qu
al

ity
 a

nd
 d

em
on-

st
ra

te
 p

rid
e 

in
 t

he
ir 

w
or

k.

T
h

e
 

te
a

ch
e

r 
sh

o
w

s 
e

vi
d

e
n

ce
 

th
a

t
st

an
da

rd
s 

of
 c

on
du

ct
 a

pp
ea

r 
to

 h
av

e 
be

en
e

st
a

b
lis

h
e

d
 

fo
r 

m
o

st
 

si
tu

a
tio

n
s,

 
a

n
d

 
m

o
st

st
ud

en
ts

 s
ee

m
 t

o 
un

de
rs

ta
nd

 t
he

m
. 

 
Te

ac
he

r-
st

ud
en

t 
in

te
ra

ct
io

ns
 a

re
 g

en
er

al
ly

 a
pp

ro
pr

ia
te

b
u

t 
m

a
y 

re
fle

ct
 

o
cc

a
si

o
n

a
l 

in
co

n
si

st
e

n
ci

e
s.

S
tu

d
e

n
ts

 
d

o
 

n
o

t 
d

e
m

o
n

st
ra

te
 

n
e

g
a

tiv
e

b
e

h
a

vi
o

rs
 

to
w

a
rd

 
o

n
e

 
a

n
o

th
e

r
. 

 
S

tu
d

e
n

ts
m

in
im

al
ly

 a
cc

ep
t 

th
e 

re
sp

on
si

bi
lit

y 
to

 d
o 

go
od

w
or

k.

T
he

 t
ea

ch
er

 s
ho

w
s 

no
 e

vi
de

nc
e 

to
 i

nd
ic

at
e 

th
at

st
an

da
rd

s 
of

 c
on

du
ct

 a
pp

ea
r 

to
 h

av
e 

be
en

 e
st

ab
-

lis
he

d,
 o

r 
st

ud
en

ts
 a

re
 c

on
fu

se
d 

as
 t

o 
w

ha
t 

th
e 

st
an

da
rd

s
ar

e.
  T

he
 te

ac
he

r’s
 in

te
ra

ct
io

ns
 w

ith
 a

t l
ea

st
 s

om
e 

st
ud

en
ts

ar
e 

ne
ga

tiv
e,

 d
em

ea
ni

ng
, 

or
 s

ar
ca

st
ic

. 
C

on
fli

ct
, 

sa
rc

as
m

,
or

 p
ut

-d
ow

ns
 c

ha
ra

ct
er

iz
e 

st
ud

en
t 

in
te

ra
ct

io
ns

. 
 S

tu
de

nt
s

de
m

on
st

ra
te

 li
ttl

e 
or

 n
o 

pr
id

e 
in

 t
he

ir 
w

or
k.

11
. T

he
 t

ea
ch

er
ch

oo
se

s 
an

d
im

pl
em

en
ts

ap
pr

op
ria

te
m

et
ho

do
lo

gy
 a

nd
va

rie
d 

in
st

ru
c-

tio
na

l s
tr

at
eg

ie
s

th
at

 a
dd

re
ss

 t
he

di
ve

rs
ity

 o
f

le
ar

ne
rs

.

C
rit

er
ia

E
xc

ee
ds

M
ee

ts
P

ro
gr

es
si

ng
D

oe
s 

no
t 

M
ee

t
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T
he

 t
ea

ch
er’

s 
m

on
ito

rin
g 

of
 s

tu
de

nt
s 

is
su

bt
le

 a
nd

 p
re

ve
nt

iv
e.

  
S

tu
de

nt
s 

m
on

ito
r

th
ei

r 
ow

n 
an

d 
th

ei
r 

pe
er

s’b
eh

av
io

r, 
co

rr
ec

tin
g

o
n

e
 

a
n

o
th

e
r 

re
sp

e
ct

fu
lly. 

 
T

h
e

 
te

a
ch

e
r’s

re
sp

on
se

 t
o 

m
is

be
ha

vi
or

 is
 h

ig
hl

y 
ef

fe
ct

iv
e 

an
d

se
n

si
tiv

e
 

to
 

st
u

d
e

n
ts

’in
d

iv
id

u
a

l 
n

e
e

d
s,

 
o

r
st

ud
en

t 
be

ha
vi

or
 i

s 
en

tir
el

y 
ap

pr
op

ria
te

. 
 

T
he

te
ac

he
r 

fo
llo

w
s 

ap
pr

op
ria

te
 d

is
ci

pl
in

e 
co

de
 a

nd
se

rv
es

 a
s 

a 
“s

ig
ni

fic
an

t 
ad

ul
t”

 r
ol

e 
m

od
el

 f
or

st
ud

en
ts

.

T
he

 t
ea

ch
er

 is
 a

le
rt

 t
o 

st
ud

en
t 

be
ha

vi
or

 a
t

a
ll 

tim
e

s.
 

 T
h

e
 

te
a

ch
e

r’s
 

re
sp

o
n

se
 

to
b

e
h

a
vi

o
r 

is
 

a
p

p
ro

p
ri

a
te

 
a

n
d

 
re

sp
e

ct
s 

th
e

st
u

d
e

n
t’s

 
d

ig
n

ity
, 

o
r 

st
u

d
e

n
t 

b
e

h
a

vi
o

r 
is

ge
ne

ra
lly

 a
pp

ro
pr

ia
te

. 
 

T
he

 t
ea

ch
er

 t
ak

es
 a

pp
ro-

pr
ia

te
 a

ct
io

ns
 a

s 
ne

ed
ed

, 
co

ns
is

te
nt

 w
ith

 d
is

tr
ic

t
an

d 
bu

ild
in

g 
ru

le
s 

an
d 

po
lic

ie
s.

T
he

 t
ea

ch
er

 is
 g

en
er

al
ly

 a
w

ar
e 

of
 s

tu
de

nt
be

ha
vi

or
 b

ut
 m

ay
 m

is
s 

th
e 

ac
tiv

iti
es

 o
f

so
m

e
 

st
u

d
e

n
ts

. 
 T
h

e
 

te
a

ch
e

r’s
 

a
tt

e
m

p
ts

 
to

re
sp

o
n

d
 

to
 

st
u

d
e

n
t 

m
is

b
e

h
a

vi
o

r 
b

u
t 

w
ith

u
n

e
ve

n
 

re
su

lts
, 

o
r 

n
o

 
se

ri
o

u
s 

d
is

ru
p

tiv
e

be
ha

vi
or

 o
cc

ur
s.

  T
he

 t
ea

ch
er

 u
su

al
ly

 t
ak

es
ap

pr
op

ria
te

 a
ct

io
ns

 a
s 

ne
ed

ed
, 

co
ns

is
te

nt
 w

ith
di

st
ric

t 
an

d 
bu

ild
in

g 
ru

le
s 

an
d 

po
lic

ie
s.

S
tu

de
nt

 b
eh

av
io

r 
is

 n
ot

 m
on

ito
re

d,
 a

nd
 t

he
 t

ea
ch

er
is

 u
na

w
ar

e 
of

 w
ha

t 
st

ud
en

ts
 a

re
 d

oi
ng

. 
 

T
he

 t
ea

ch
er

do
es

 n
ot

 r
es

po
nd

 to
 m

is
be

ha
vi

or
, o

r 
th

e 
re

sp
on

se
 is

 in
co

n
-

si
st

en
t, 

ov
er

ly
 r

ep
re

ss
iv

e,
 o

r 
do

es
 n

ot
 r

es
pe

ct
 th

e 
st

ud
en

t’
s

di
gn

ity
.  

T
he

 te
ac

he
r 

do
es

 n
ot

 ta
ke

 o
r 

in
co

ns
is

te
nt

ly
 ta

ke
s

re
qu

ire
d 

di
sc

ip
lin

ar
y 

ac
tio

n 
w

ith
 s

tu
de

nt
s.

14
. T

he
 t

ea
ch

er
co

m
m

un
ic

at
es

ap
pr

op
ria

te
ly

w
ith

 s
tu

de
nt

s,
pa

re
nt

s,
co

m
m

un
ity

 a
nd

st
af

f.

T
he

 t
ea

ch
er

 i
s 

pr
of

es
si

on
al

ly
 a

pp
ro

pr
ia

te
an

d 
pr

oa
ct

iv
e 

w
he

n 
co

m
m

un
ic

at
in

g 
w

ith
st

ud
en

ts
, 

pa
re

nt
s,

 c
om

m
un

ity, 
an

d 
st

aff
. 

 T
he

te
ac

he
r 

fr
eq

ue
nt

ly
 a

nd
 s

uc
ce

ss
fu

lly
 c

om
m

un
i

-
ca

te
s 

w
ith

 s
tu

de
nt

s,
 p

ar
en

ts
, 

co
m

m
un

ity
, 

an
d

st
af

f 
in

 o
rd

er
 t

o 
su

pp
or

t 
in

st
ru

ct
io

na
l 

sc
ho

ol
is

su
es

. 
 T

he
 

te
ac

he
r 

m
od

el
s,

 
su

pp
or

ts
, 

an
d

e
xp

e
ct

s 
st

u
d

e
n

ts
 

to
 

u
se

 
e

f
fe

ct
iv

e
 

ve
rb

a
l,

no
nv

er
ba

l, 
an

d 
m

ed
ia

 c
om

m
un

ic
at

io
n 

to
ol

s 
an

d
te

ch
ni

qu
es

 a
s 

in
te

gr
al

 t
oo

ls
 o

f 
le

ar
ni

ng
.

T
he

 t
ea

ch
er

 i
s 

pr
of

es
si

on
al

ly
 a

pp
ro

pr
ia

te
w

h
e

n
 

co
m

m
u

n
ic

a
tin

g
 

w
ith

 
st

u
d

e
n

ts
,

pa
re

nt
s,

 c
om

m
un

ity, 
an

d 
st

aff
. 

 T
he

 t
ea

ch
er

 f
re-

qu
en

tly
 c

om
m

un
ic

at
es

 w
ith

 s
tu

de
nt

s,
 p

ar
en

ts
,

co
m

m
un

ity
, a

nd
 s

ta
ff i
n 

or
de

r 
to

 s
up

po
rt

 in
st

ru
c-

tio
na

l 
sc

ho
ol

 i
ss

ue
s 

 T
he

 t
ea

ch
er

 m
od

el
s 

cl
ea

r
a

n
d

 
a

rt
ic

u
la

te
 

ve
rb

a
l, 

n
o

n
ve

rb
a

l, 
a

n
d

 
m

e
d

ia
co

m
m

un
ic

at
io

n 
to

ol
s 

an
d 

te
ch

ni
qu

es
 in

 a
ll 

co
m

-
m

u
n

ic
a

tio
n

 
w

ith
 

th
e

 
st

u
d

e
n

ts
, 

p
a

re
n

ts
,

co
m

m
un

ity
, 

an
d 

st
aff

. 

T
he

 t
ea

ch
er

 is
 o

cc
as

io
na

lly
 p

ro
fe

ss
io

na
l

-
ly

 
in

ap
pr

op
ria

te
 

w
he

n 
co

m
m

un
ic

at
in

g
w

ith
 s

tu
de

nt
s,

 p
ar

en
ts

, 
co

m
m

un
ity, 
an

d 
st

aff
.

T
he

 t
ea

ch
er

 a
dh

er
es

 t
o 

th
e 

sc
ho

ol
’

s 
pr

oc
ed

ur
es

fo
r 

co
m

m
u

n
ic

a
tin

g
 

w
ith

 
st

u
d

e
n

ts
, 

p
a

re
n

ts
,

co
m

m
un

ity
, 

an
d 

st
aff

, 
an

d 
th

e 
te

ac
he

r 
de

m
on-

st
ra

te
s 

eff
ec

tiv
e 

ve
rb

al
 a

nd
 w

rit
te

n 
co

m
m

un
i

-
ca

tio
n 

sk
ill

s 
an

d 
pr

es
en

ta
tio

n 
te

ch
ni

qu
es

. 
 U

se
of

 m
ed

ia
 c

om
m

un
ic

at
io

n 
is

 li
m

ite
d.

T
he

 t
ea

ch
er

 i
s 

pr
of

es
si

on
al

ly
 i

na
pp

ro
pr

ia
te

 w
he

n
co

m
m

un
ic

at
in

g 
w

ith
 s

tu
de

nt
s,

 p
ar

en
ts

, 
co

m
m

un
ity

,
an

d 
st

aff
.  

T
he

 te
ac

he
r 

sh
ow

s 
lit

tle
 e

vi
de

nc
e 

of
 c

om
m

un
i

-
ca

tin
g 

w
ith

 s
tu

de
nt

s,
 p

ar
en

ts
, 

co
m

m
un

ity
, 

an
d 

st
aff

 i
n

or
de

r 
to

 s
up

po
rt

 in
st

ru
ct

io
na

l s
ch

oo
l i

ss
ue

s.
  

T
he

 t
ea

ch
er

sh
ow

s 
lit

tle
 e

vi
de

nc
e 

of
 e

f
fe

ct
iv

e 
ve

rb
al

 a
nd

 w
rit

te
n 

co
m-

m
un

ic
at

io
n 

sk
ill

s.

13
. 

 T
he

 t
ea

ch
er

ef
fe

ct
iv

el
y

m
an

ag
es

 s
tu

de
nt

be
ha

vi
or

s.

T
he

 t
ea

ch
er

 i
s 

pr
of

es
si

on
al

ly
 a

pp
ro

pr
ia

te
a

n
d

 
p

ro
a

ct
iv

e
 

w
h

e
n

 
in

te
ra

ct
in

g
 

w
ith

st
ud

en
ts

, 
pa

re
nt

s,
 c

om
m

un
ity, 
an

d 
st

aff
. 

 T
he

te
ac

he
r 

fr
eq

ue
nt

ly
 

an
d 

su
cc

es
sf

ul
ly

 
in

te
ra

ct
s

w
ith

 s
tu

de
nt

s,
 p

ar
en

ts
, 

co
m

m
un

ity, 
an

d 
st

aff
 i

n
or

de
r 

to
 s

up
po

rt
 in

st
ru

ct
io

na
l s

ch
oo

l i
ss

ue
s 

an
d

re
sp

on
ds

 t
o 

co
nc

er
ns

 w
ith

 g
re

at
 s

en
si

tiv
ity

 a
nd

un
de

rs
ta

nd
s 

di
ffe
re

nc
es

.

T
he

 t
ea

ch
er

 i
s 

pr
of

es
si

on
al

ly
 a

pp
ro

pr
ia

te
w

he
n 

in
te

ra
ct

in
g 

w
ith

 s
tu

de
nt

s,
 p

ar
en

ts
,

co
m

m
un

ity
, 

an
d 

st
aff

. 
 T

he
 t

ea
ch

er
 f

re
qu

en
tly

in
te

ra
ct

s 
w

ith
 s

tu
de

nt
s,

 p
ar

en
ts

, c
om

m
un

ity
, a

nd
st

af
f 

in
 o

rd
er

 t
o 

su
pp

or
t 

in
st

ru
ct

io
na

l i
ss

ue
s 

an
d

is
 a

pp
ro

pr
ia

tly
 a

va
ila

bl
e 

to
 r

es
po

nd
 t

o 
co

nc
er

ns
.T

he
 t

ea
ch

er
 is

 o
cc

as
io

na
lly

 p
ro

fe
ss

io
na

l
-

ly
 in

ap
pr

op
ria

te
 w

he
n 

in
te

ra
ct

in
g 

w
ith

st
ud

en
ts

, 
pa

re
nt

s,
 c

om
m

un
ity, 
an

d 
st

aff
. 

 T
he

te
ac

he
r 

ad
he

re
s 

to
 t

he
 s

ch
oo

l’
s 

pr
oc

ed
ur

es
 f

or
in

te
ra

ct
in

g 
w

ith
 s

tu
de

nt
s,

 p
ar

en
ts

, 
co

m
m

un
ity

,
an

d 
st

aff
 b

ut
 o

fte
n 

is
 u

na
va

ila
bl

e 
to

 r
es

po
nd

 t
o

co
nc

er
ns

.

T
he

 t
ea

ch
er

 i
s 

pr
of

es
si

on
al

ly
 i

na
pp

ro
pr

ia
te

 w
he

n
in

te
ra

ct
in

g 
w

ith
 s

tu
de

nt
s,

 p
ar

en
ts

, 
co

m
m

un
ity

, 
an

d
st

af
f. 

 T
he

 t
ea

ch
er

 s
ho

w
s 

lit
tle

 e
vi

de
nc

e 
of

 i
nt

er
ac

tin
g

w
ith

 s
tu

de
nt

s,
 p

ar
en

ts
, 

co
m

m
un

ity, 
an

d 
st

aff
 i

n 
or

de
r 

to
su

pp
or

t 
in

st
ru

ct
io

na
l s

ch
oo

l i
ss

ue
s.

16
.T

he
 t

ea
ch

er
en

ga
ge

s 
in

 p
rof

es
-

si
on

al
 d

ev
el

op
-

m
en

t 
ac

tiv
iti

es
co

ns
is

te
nt

 w
ith

th
e 

go
al

s 
an

d
ob

je
ct

iv
es

 o
f 

th
e

bu
ild

in
g,

 d
is

tr
ic

t,
an

d 
st

at
e.

T
he

 te
ac

he
r 

se
ek

s 
ou

t m
ul

tip
le

 o
pp

or
tu

ni
-

tie
s 

fo
r 

p
ro

fe
ss

io
n

a
l 

d
e

ve
lo

p
m

e
n

t 
a

n
d

as
si

st
s 

th
e 

di
st

ric
t 

in
 

pr
ov

id
in

g 
pr

of
es

si
on

al
de

ve
lo

pm
en

t 
th

at
 e

nh
an

ce
 c

on
te

nt
 k

no
w

le
dg

e
an

d 
pe

da
go

gi
ca

l 
sk

ill
s.

  
P

ro
fe

ss
io

na
l 

de
ve

lo
p

-
m

en
t 

is
 

fo
cu

se
d 

an
d 

al
ig

ne
d 

to
 

di
st

ric
t 

an
d

bu
ild

in
g 

go
al

s 
an

d 
ob

je
ct

iv
es

.

T
he

 t
ea

ch
er

 s
ee

ks
 o

ut
 o

pp
or

tu
ni

tie
s 

fo
r

p
ro

fe
ss

io
n

a
l 

d
e

ve
lo

p
m

e
n

t 
to

 
e

n
h

a
n

ce
co

n
te

n
t 

kn
o

w
le

d
g

e
 

a
n

d
 

p
e

d
a

g
o

g
ic

a
l 

sk
ill

s.
P

ro
fe

ss
io

na
l 

de
ve

lo
pm

en
t 

is
 a

lig
ne

d 
to

 d
is

tr
ic

t
an

d 
bu

ild
in

g 
go

al
s 

an
d 

ob
je

ct
iv

es
.

T
he

 t
ea

ch
er

 p
ar

tic
ip

at
es

 i
n 

pr
of

es
si

on
al

de
ve

lo
pm

en
t a

ct
iv

iti
es

 to
 a

 li
m

ite
d 

ex
te

nt
w

he
n 

th
ey

 a
re

 c
on

ve
ni

en
t. 

 P
ro

fe
ss

io
na

l d
ev

el
-

op
m

en
t i

s 
of

te
n 

no
t c

on
gr

ue
nt

 w
ith

 d
is

tr
ic

t a
nd

bu
ild

in
g 

go
al

s 
an

d 
ob

je
ct

iv
es

.

T
he

 t
ea

ch
er

 e
ng

ag
es

 i
n 

no
 p

ro
fe

ss
io

na
l 

de
ve

lo
p

-
m

en
t a

ct
iv

ite
ie

s 
to

 e
nh

an
ce

 k
no

w
le

dg
e 

or
 s

ki
ll.

 
T

he
te

ac
he

r 
do

es
 n

ot
 a

tte
nd

 p
ro

fe
ss

io
na

l 
de

ve
lo

pm
en

t 
ev

en
ts

of
fe

re
d 

by
 t

he
 d

is
tr

ic
t 

an
d 

pr
ov

id
es

 n
o 

ev
id

en
ce

 o
f 

sk
ill

de
ve

lo
pm

en
t 

ou
ts

id
e 

of
 t

he
 s

ch
oo

l s
et

tin
g.

15
. T

he
 t

ea
ch

er
en

ga
ge

s 
in

 a
pp

ro-
pr

ia
te

 in
te

rp
er

-
so

na
l r

el
at

io
n-

sh
ip

s 
w

ith
st

ud
en

ts
, 

pa
re

nt
s,

co
m

m
un

ity
, 

an
d

st
af

f.C
rit

er
ia

E
xc

ee
ds

M
ee

ts
P

ro
gr

es
si

ng
D

oe
s 

no
t 

M
ee

t
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T
h

e
 

te
a

ch
e

r 
h

a
s 

a
 

P
ro

fe
ss

io
n

a
l

D
e

ve
lo

p
m

e
n

t 
P

la
n

 
th

a
t 

d
e

fin
e

s 
a

n
d

do
cu

m
en

ts
 a

n 
in

ov
at

iv
e 

te
ac

hi
ng

 b
eh

av
io

r 
an

d
m

ak
es

 
st

ro
ng

 
co

nn
ec

tio
ns

 
be

tw
ee

n 
th

e 
ne

w
be

ha
vi

or
 a

nd
 s

tu
de

nt
 a

ch
ie

ve
m

en
t. 

T
he

 P
D

Pi
s

lin
ke

d 
to

 b
ui

ld
in

g 
an

d 
di

st
ric

t g
oa

ls
 a

nd
 s

pe
ci

fic
cr

ite
ria

. T
he

 t
ea

hc
er

 i
ni

tia
te

s 
im

po
rt

an
t 

ac
tiv

i
-

tie
s 

to
 c

on
tr

ib
ut

e 
to

 t
he

 p
ro

fe
ss

io
n,

 s
uc

h 
as

 f
re

-
qu

en
tly

 
sh

ar
in

g 
ne

w
 

id
ea

s 
an

d 
se

rv
in

g 
as

 
a

m
en

to
r 

to
 

ot
he

rs
 

in
te

re
st

ed
 

in
 

ne
w

 
te

ac
hi

ng
be

ha
vi

or
s.

T
h

e
 

te
a

ch
e

r 
h

a
s 

a
 

P
ro

fe
ss

io
n

a
l

D
e

ve
lo

p
m

e
n

t 
P

la
n

 
th

a
t 

d
e

fin
e

s 
a

n
d

d
o

cu
m

e
n

ts
 

a
 

n
e

w
 

b
e

h
a

vi
o

r 
o

f 
p

ro
fe

ss
io

n
a

l
pr

ac
tic

e 
an

d 
th

e 
im

pa
ct

 
of

 
su

ch
 

pr
ac

tic
e 

on
st

ud
en

t 
le

ar
ni

ng
. T
he

 P
D

P
is

 c
le

ar
ly

 l
in

ke
d 

to
bu

ild
in

g 
an

d 
di

st
ric

t 
go

al
s 

an
d 

sp
ec

ifi
c 

cr
ite

ria
.

T
h

e
 

te
a

ch
e

r 
p

a
rt

ic
ip

a
te

s 
a

ct
iv

e
ly

 
in

 
sh

a
ri

n
g

kn
ow

le
dg

e 
w

ith
 o

th
er

s.

T
h

e
 

te
a

ch
e

r 
h

a
s 

a
 

P
ro

fr
e

ss
io

n
a

l
D

ev
el

op
m

en
t 

P
la

n 
th

at
 p

ro
vi

de
s 

lim
ite

d
do

cu
m

en
ta

tio
n 

of
 n

ew
 b

eh
av

io
rs

 o
f p

ro
fe

ss
io

n
-

al
 p

ra
ct

ic
e 

an
d 

th
e 

im
pa

ct
 o

f 
su

ch
 p

ra
ct

ic
e 

on
st

ud
en

t 
le

ar
ni

ng
. 

 T
he

 t
ea

ch
er

 f
in

ds
 l

im
ite

d
w

ay
s 

to
 s

ha
re

 k
no

w
le

dg
e 

w
ith

 o
th

er
s.

T
h

e
 

te
a

ch
e

r 
d

o
e

s 
n

o
t 

h
a

ve
 

a
 

P
ro

fe
ss

io
n

a
l

D
ev

el
op

m
en

t 
P

la
n 

th
at

 d
oc

um
en

ts
 n

ew
 b

eh
av

io
rs

of
 p

ro
fe

ss
io

na
l 

pr
ac

tic
e 

an
d 

th
e 

im
pa

ct
 o

f 
su

ch
 p

ra
ct

ic
e

on
 s

tu
de

nt
 le

ar
ni

ng
.  T
he

 te
ac

he
r 

m
ak

es
 n

o 
effo
rt

 to
 s

ha
re

kn
ow

le
dg

e 
w

ith
 o

th
er

s.
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. 

 T
he

 t
ea

ch
er

ad
he

re
s 

to
 a

ll 
th

e
po

lic
ie

s,
 p

ro
ce

-
du

re
s 

an
d 

re
gu

la
-

tio
ns

 o
f 

th
e

bu
ild

in
g 

an
d

di
st

ric
t.

T
he

 t
ea

ch
er

 s
er

ve
s 

as
 a

 r
es

ou
rc

e 
to

 o
th

er
te

a
ch

e
rs

, 
e

ith
e

r 
a

s 
in

d
iv

id
u

a
ls

 
o

r 
in

gr
ou

ps
 in

 im
pa

rt
in

g 
kn

ow
le

dg
e 

an
d 

di
re

ct
io

n 
of

B
oa

rd
 o

f E
du

ca
tio

n 
po

lic
y, b

ui
ld

in
g 

an
d 

di
st

ric
t

pr
oc

ed
ur

es
 

an
d 

re
gu

la
tio

ns
. 

 
T

he
 

te
ac

he
r 

is
pr

oa
ct

iv
e 

in
 c

om
pl

et
in

g 
as

si
gn

ed
 d

ut
ie

s.
  

T
he

te
ac

he
r 

us
es

 a
pp

ro
pr

ia
te

 r
es

ou
rc

es
 to

 s
ol

ve
 p

ro
-

fe
ss

io
n

a
l 

co
n

fli
ct

s.
 

 T
h

e
 

te
a

ch
e

r 
p

ro
d

u
ce

s
fo

rm
s,

 r
ep

or
ts

, 
an

d 
pl

an
s 

th
at

 c
an

 b
e 

us
ed

 a
s

e
xa

m
p

le
s 

o
r 

m
o

d
e

ls
 

w
ith

 
o

th
e

r 
d

is
tr

ic
t

em
pl

oy
ee

s.

T
he

 t
ea

ch
er

 d
em

on
st

ra
te

s 
kn

ow
le

dg
e 

of
B

oa
rd

 o
f 

E
du

ca
tio

n 
P

ol
ic

ie
s,

 b
ui

ld
in

g 
an

d
di

st
ric

t p
ro

ce
du

re
s 

an
d 

re
gu

la
tio

ns
.  

T
he

 te
ac

he
r

is
 c

on
si

st
en

t 
in

 c
om

pl
et

in
g 

as
si

gn
ed

 d
ut

ie
s 

in
 a

pr
om

pt
 a

nd
 a

cc
ur

at
e 

fa
sh

io
n.

  
T

he
 t

ea
ch

er
 u

se
s

id
en

tif
ie

d 
ap

pr
op

ria
te

 r
es

ou
rc

es
 t

o 
so

lv
e 

pr
of

es
-

si
on

al
 c

on
fli

ct
. 

 T
he

 t
ea

ch
er

 c
om

pl
et

es
 f

or
m

s,
re

po
rt

s,
 a

nd
 p

la
ns

 t
ha

t 
m

ee
t 

di
st

ric
t 

ex
pe

ct
a

-
tio

ns
.

T
h

e
 

te
a

ch
e

r 
a

cc
e

ss
e

s 
a

p
p

ro
p

ri
a

te
re

so
ur

ce
s 

to
 g

ai
n 

di
re

ct
io

n 
of

 B
oa

rd
 o

f
E

du
ca

tio
n 

po
lic

ie
s,

 b
ui

ld
in

g 
an

d 
di

st
ric

t p
ro

ce-
du

re
s 

an
d 

re
gu

la
tio

ns
.  T
he

 te
ac

he
r 

is
 in

co
ns

is-
te

nt
 in

 c
om

pl
et

in
g 

as
si

gn
ed

 d
ut

ie
s 

in
 a

 p
ro

m
pt

an
d 

ac
cu

ra
te

 f
as

hi
on

. 
 

T
he

 t
ea

ch
er

 is
 a

w
ar

e 
of

ap
pr

op
ria

te
 r

es
ou

rc
es

 to
 a

cc
es

s 
to

 s
ol

ve
 p

ro
fe

s
-

si
on

al
 c

on
fli

ct
s.

  T
he

 t
ea

ch
er

 c
om

pl
et

es
 f

or
m

s,
re

po
rt

s,
 a

nd
 p

la
ns

 t
ha

t 
ne

ed
 m

in
or

 m
od

ifi
ca

-
tio

ns
 t

o 
m

ee
t 

di
st

ric
t 

po
lic

y.

T
he

 te
ac

he
r 

pr
ov

id
es

 li
ttl

e 
ev

id
en

ce
 o

f a
w

ar
en

es
s 

of
B

oa
rd

 o
f 

E
du

ca
tio

n 
po

lic
ie

s,
 b

ui
ld

in
g 

an
d 

di
st

ric
t

pr
oc

ed
ur

es
 a

nd
 r

eg
ul

at
io

ns
.  

T
he

 te
ac

he
r 

fa
ils

 to
 c

om
pl

et
e

as
si

gn
ed

 d
ut

ie
s 

in
 a

 p
ro

m
pt

 a
nd

 a
cc

ur
at

e 
m

an
ne

r
. 

 T
he

te
ac

he
r 

ha
s 

lit
tle

 o
r 

no
 k

no
w

le
dg

e 
of

 t
he

 a
pp

ro
pr

ia
te

re
so

ur
ce

s 
to

 a
cc

es
s 

to
 s

ol
ve

 p
ro

fe
ss

io
na

l 
co

nf
lic

ts
. 

T
he

te
ac

he
r 

do
es

 n
ot

 c
om

pl
et

e 
re

qu
ire

d 
fo

rm
s,

 r
ep

or
ts

, 
an

d
pl

an
s 

ac
co

rd
in

g 
to

 d
is

tr
ic

t 
po

lic
y

.

17
. 

 T
he

 t
ea

ch
er

en
ga

ge
s 

in
 p

rof
es

-
si

on
al

 g
ro

w
th

.

T
he

 t
ea

ch
er

 c
on

si
st

en
tly

 p
ro

vi
de

s 
su

pe
r

-
vi

si
on

 a
s 

di
re

ct
ed

 b
y 

bu
ild

in
g 

ad
m

in
is

tr
a

-
to

rs
 

a
n

d
 

vo
lu

n
ta

ri
ly

 
su

p
e

rv
is

e
s 

st
u

d
e

n
ts

 
a

s
n

e
e

d
e

d
 

to
 

a
ss

is
t 

th
e

 
sa

fe
 

o
p

e
ra

tio
n

 
o

f 
th

e
bu

ild
in

g.

T
he

 te
ac

he
r 

co
ns

is
te

nt
ly

 p
ro

vi
de

s 
su

pe
rv

i
-

si
on

 a
s 

di
re

ct
ed

 b
y 

bu
ild

in
g 

ad
m

in
is

tr
at

or
.

T
he

 t
ea

ch
er

 i
s 

in
co

ns
is

te
nt

 i
n 

pr
ov

id
in

g
su

p
e

rv
is

io
n

 
a

s 
d

ir
e

ct
e

d
 

b
y 

b
u

ild
in

g
ad

m
in

is
tr

at
or.

T
h

e
 

te
a

ch
e

r 
d

o
e

s 
n

o
t 

p
ro

vi
d

e
 

su
p

e
rv

is
io

n
 

a
s

di
re

ct
ed

 b
y 

bu
ild

in
g 

ad
m

in
is

tr
at

or.

20
. 

 T
he

 t
ea

ch
er

co
lla

bo
ra

te
s 

in
 t

he
de

ve
lo

pm
en

t
an

d/
or

im
pl

em
en

-
ta

tio
n 

of
 t

he
di

st
ric

t’
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Evaluation Report



Administrator’s/Supervisor’s Summary (commendable items may be included):

Recommendation for employment:

Renewal of Employment Yes ❏ No  ❏

Teacher’s comments:

* __________________________        ________________________________ Date____/____/____

Signature of Teacher Signature of Administrator/Supervisor

* Note:  My signature on this evaluation indicates that I have seen this document.  It does not necessarily indicate that I
agree with the evaluation.  I understand that I have the right to respond in writing to the statements and/or evaluation 
within (district determines number) working days and that my comments will be attached to the evaluation form in 
my personnel file.

1 copy — Teacher 1 copy  - Administrator/Supervisor 1 copy — Personnel File
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